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MAIN STATEMENTS OF THE FOURTH POSTDOC SURVEY

’ 88% of all Postdocs would recommend the FZJ as an employer.

’ Very high participation of postdocs; response rate of the survey: 45% (N=153)

Postdocs show a stronger long-term orientation towards academia at FZJ and industry careers. Compared
to 2023, interest in positions at FZJ increased strongly both for the 2-year and 5-year perspective.

Career motivations are shifting: intrinsic interest and work-life balance gained importance, while career
advancement and salary became less decisive factors.

Short and flexible learning formats are increasingly preferred. Short workshops and individual counselling
formats are now clearly favored over long seminars.
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Career discussions with supervisors remain highly relevant and took place on a more regular basis,
particularly regarding career perspectives, project development, and future funding opportunities.
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FOURTH POSTDOC SURVEY, 2026

METHODOLOGY
Aim of the survey The survey is intended to identify further needs
regarding career development related topics of 7 main sections of the Postdoc Survey
the Postdocs and to adapt the offers of the
Career Center & Alumnimanagement accordingly. Career Prospects
Offers Career Center
Target group All Postdocs of Forschungszentrum Julich (~340) el Bevelasiieit Penie
Type of survey & Survey period Online survey (Duration approx. 10 minutes) Networking of Postdocs
19.01.2026-03.02.2026
FZJ as an employer
Survey responses 153 Total, Information on sample

(Of which 110 fully*, 43 partially)

* fully # all questions answered (given that not every question is
mandatory to complete)

- The Postdoc survey is collected every 3 years by the Career Center & Alumnimanagement (2026: 4th survey).
- The response rate lies at approx. half of the addressed target group.
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CAREER PROSPECTS

Comparison between the survey from 2023 and 2026
Where do you see yourself in 5 years time?

m 2023 = 2026

9%

others 4%

Entrepreneurship / startup 87

!

13%

32%

Science management or administration 16%

27%
Industry ° 41%

17%

Academia (outside FZJ, international) 28%

26%

Academia (outside FZJ, Germany) 37%

Academia (at FZJ) 18% 3%
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CAREER PROSPECTS

Are you aiming for an executive position with personnel

responsibility in the future?
n=122 n=122

Are you aiming to become a professor?

=Yes =No =Don'tknow yet »Yes =No =Don'tknow yet

Almost a third (32%) of the participants are aiming for a professorship in the future and slightly more than half (54%) for an executive position. These results are very similar
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SUMMARY CAREER PROSPECTS
COMPARISON SURVEY 2023 - 2026

Intrinsic interest (64%)
and work-life balance are
overtaking factors such as
career progression

To continue one's career in
science at FZJ over a 5-year
perspective has more than
doubled (18% vs. 43%),
showing that Julich is
increasingly desired as a

(44%) and salary. long-term career harbor rather
than a temporary qualification

phase.

Interest in industry (36%)
AND academia (58%) is
growing simultaneously.
Postdocs are more than
ever open to different
career paths.
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CAREER CENTER AND ALUMNI MANAGEMENT

Which training formats do you prefer?

n=112 (multiple choice possible)

Short workshops (2—4 hours)

Coaching / Counselling

Mentoring

E-learning

Fullday seminars

Networking formats (external, e.g. with
alumni)

Networking formats (internal)

Seminars lasting several days

Mitglied der Helmholtz-Gemeinschaft

71%

54%

34%

34%

32%

28%

21%

8%
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Changes in prefered formats

The majority of participants (71%)
prefers shorter workshops compared
to full-day seminars (in 2023: 61%)

Coaching and counselling sessions
rose (2023: 46% — 2026: 54%)

Use of formats (n=112)

46% already participated in workshops
and trainings of the Career Center

35% had an individual career
counseling

22% participated in networking events
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DEVELOPMENT PLANNING WITH SUPERVISORS

What topics were included in this discussion? (n=89,
multiple choice possible)

71% current work progress

70% career perspectives

70% Future projects or funding opportunities
54% Personal goals and motivation

34% Development of competencies / qualifications
20% Work-life Balance

18% German Academic Fixed-Term Contract Act (WissZeitVG)
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Main Statements
Personal Development Planning

Positive trend: more meetings that
take place on a more regular basis
engagement with the institute director
rose sharply (17% — 43%), most of
the talks were held with group
leaders.

Compared to the previous survey, the
share of respondents who spoke with
their supervisor four or more times
declined (18% — 12%), while those
reporting three interactions increased
(11% — 17%).

IJ JULICH

Forschungszentrum



NETWORKING OF POSTDOCS

How important is networking with other Postdocs at Which networking Formats would you prefer?
Forschungszentrum Julich for you? (n=24)
n=111

* In-person events

Very important (e.g. coffee, lunch, evening gatherings)

» Workshops combined with career or technical learning

= Rather important
g » Topic- and project-focused scientific exchange sessions

= Rather not « Connections with alumni and industry representatives

important

: * Hybrid formats: mix of in-person and online
Not important at all

Forschungszentrum
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INFORMATION ON SAMPLE

Gender (n=105) In what subject did you take your doctoral degree? (n=86)

Biology,
5,7%

Other, 8,0%

Male, 61%

Data
Science,
12,6%

Geoscienc
es, 5,7%

Physics, 23,0%

Responsibility for Family (n=99) In which institute are you working at the moment? (n=102)

While the IBG is over-represented in respondants with 21% while only
10% of all postdocs are working there

The other institutes are very similar with share of responses and
No, 68% distribution at the Forschungszentrum Julich

Nationality
- 54.3% of the participants are International. Indians (8.6%), Chinese (5,71%) and Italians (5.71%) build the largest group.

- 45.7% are German
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INFORMATION ON SAMPLE

When did you complete your
doctoral degree? (n=108)
39%

33%
17%
6% 6%
Before 2015 2015-2017 2018-2020 2021-2023 2024-2026

What type of contract do you currently have? (n=107)

58% have a fixed-term contract up to two years
25% have a fixed-term contract more than two years
10% have a permanent contract.
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When did you start working at
Forschungszentrum Julich? (n=103)

23%

before
2019

10%

2020

13%

2021

17%
16%

12%
8%
2%

2022 2023 2024 2025 2026

Forschungszentrum
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FORSCHUNGSZENTRUM JULICH AS AN EMPLOYER

Would you recommend Forschungszentrum Julich as an Employer?

n=86

A majority of participants
of the survey would
recommend FZJ as an
employer.

Yes
= No

This result is slightly less compared to the last survey (91% — 88%).
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DIFFERENCES BETWEEN SUBGROUPS

’ Willingness to take on a leadership role:
« Women: 46% vs Men: 58%

« Germans: 58% vs Internationals: 51%
— Men (approx. 12% more) and Germans (approx. 7% more) are more willing to take on a leadership role

' Staying in academia at FZJ:
 Women 39% vs Men 48%
* Germans: 44% vs Internationals: 47%
— Around 9% more men want to stay at the FZJ (5 years perspective)

Recommendation FZJ as an employer:
’ « Women: 84% vs Men: 93%
« Germans: 86% vs Internationals: 94%
— Enthusiasm for the FZJ as an employer varies a little between men and women. 93% of men and 84%
of women would recommend the FZJ without reservation.
— Slightly more Internationals (approx. 8% more than Germans) would recommend the FZJ as an employer

IJ JULICH

Mitglied der Helmholtz-Gemeinschaft Postdoc Survey Page 15 Forschungszentrum



OVERALL TRENDS ACROSS ALL SURVEYS (2016-2026)

Intrinsic motivation (interesting research and job content) remains the most important career driver for
respondents across all years.

Job security is consistently a key concern, whilst the importance of salary tends to decline.

The FZJ continues to be perceived as an attractive employer and remains an interesting long-term career
option for many.

Fixed-term contracts continue to dominate, whilst permanent positions remain rare.

Science management remains a comparatively less sought-after career option across all surveys.

The frequency of talks with supervisors about career development rise over the years. At the same time,
around one-fifth of postdocs report, that they do not have career discussions with their supervisors.
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If you have any questions or suggestions, please do not hesitate to contact us:

career-center@fz-juelich.de
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