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30TH APRIL 2026 I  HAPN@FZJ

i.e., how long can you be employed on fixed term contracts in German Academia?



OVERVIEW

Background on the law and upcoming changes

• Presented by Franz Kanngießer [Geomar+HAPN WG3]

Update on BMFTR meeting

• Presented by Georg Winkens [FZJ+HAPN Spokesperson]

FZJ Career Tracking

• Presented by Svenja Klinkenberg [FZJ Career Center & alumnimanagement]

Discussion on HAPN proposal

• Moderated by Archita Rana [FZJ]

WissZeit VG
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What is the WissZeitVG* and 

what might HAPN do to it?
Helmholtz Association Postdoc Network

Working Group 3: Perspectives

Presented by Franz Kanngießer



The WissZeitVG in short
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▪Governs fixed-term contracts in academia

▪Carves out specific rules for academia, which are not found in other industries

▪Part of labour law (Arbeitsrecht)

▪Federal law is solely applicable to fixed-term contracts in academia

▪(states cannot use higher education/university legislation to create different rules, see Federal 
Constitutional Court1)

▪Key point: “12 year rule”, people may be employed on base-funding for up to 12 years (and up 
to 6 years before obtaining their PhD)

▪It’s actually 15 years in medicine

▪Restricts collective bargaining autonomy (Tarifautonomie)

1) BVerfG, Beschluss des Ersten Senats vom 25. Juni 2025 - 1 BvR 368/22 -, Rn. 1-56,
https://www.bverfg.de/e/rs20250625_1bvr036822

https://www.bverfg.de/e/rs20250625_1bvr036822


A few important aspects
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▪WissZeitVG does not prevent permanent contracts

▪Temporary contracts based on WissZeitVG must (!) aim for additional 
qualifications

▪Positions important for negotiations in professorial appointments

▪Potential issues between German constitutional law (academic freedom) 
and EU legislation (temporary contracts as exception)



The WissZeitVG so far
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▪Created in 2007 following EU legislation in 1999

▪For academia there were similar rules before

▪2016 amendment:

▪Improved role of qualifications

▪Temporary contracts only for researchers (not technicians, administrators)

▪2023 attempted amendment

▪Mainly failed due to impractical changes to “12 year rule”

▪New reform promised for 2026



What changes could be expected?
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▪No changes to “12 year rule”

▪Why? Last government couldn’t agree internally →no parliamentary 
majority

▪Current government wants to get it done

▪All other changes proposed in 2023 could be expected



What changes could be expected?
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▪Minimum contract durations

▪First contracts for doctoral researchers (3 years)

▪Student assistants

▪Postdocs (2 years)

▪Increase maximum time as student assistant to 8 years (up from 6)

▪Automatic contract extensions for third-party funded projects in case of

▪e.g., child care, care for elderly/sick relatives, leave due to membership in staff councils 
etc., becoming MP, military service (already in place for base-funded positions)

▪Potentially increasing collective bargaining rights (abolishing/modifying Tarifsperre)



What about the “12 year rule”?
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▪Intention: force universities and research institutes to employ staff 
permanently

▪“4+2 rule” (proposed in 2023) unrealistic

▪Limit postdoc contracts on base funding to 4 years

▪Allow for 2 year extension as “tenure track” (Anschlusszusage)

▪“4+2 rule” expected to increase pressure on postdocs, but unlikely to 
result in more permanent positions



What will happen next?
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▪Research ministry (BMFTR) promised to publish draft amendment for 
June 2026

▪Reduced public consultation process (supposedly)

▪Federal Government expected to formally endorse amendment in 
September



What can you do?
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▪Raise awareness! Talk to your colleagues!

▪Get involved in HAPN and contribute to HAPN’s demands!

▪Get your voice heard: sign and distribute (expected) public statements, 
attend protests, talk to Federal Members of Parliament



How HAPN makes an impact
(maybe)

Presented by Georg Winkens



Background

▪Last attempted amendments 2023
▪Max Planck PostdocNet lead a Postdoc initiative

▪ Leibniz PostDoc Network joined

▪ 8 separate Helmholtz Centers

▪Foundation of HAPN 2024
▪Unified voice for Helmholtz Postdocs in lawmaking processes

▪ Representation of Postdocs in Helmholtz administration

▪ Providing a network for among postdocs
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How to become involved

▪ Joint action of MPPN, LPN and HAPN in Sept. 2025: 
Introductory letter about the postdoc networks
▪ Sent to BMFTR

▪ Sent to parliament committee members

▪Early December:
▪ Positive response of the BMFTR to meet us

▪ Postive response of a CDU member of PC to meet us

▪ Positive response of SPD members of PC to hear our positions
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▪Hearings + (private) remarks

▪Draft_V1 by BMFTR published

▪Public responses/remarks

▪Draft_V2 by BMFTR published

▪Responses by the federal states

▪Parliament discussion

▪Negotiations in the parliament committee for research

▪Passing the law (3rd parliament discussion)

▪Confirmation by (or discussion in) the federal states

▪Publication

The process of lawmaking

2x

← meeting with BMFTR

← meeting with CDU MP

← letter to SPD MPs

← public statement → June



Forming opinions

▪Opening up of discussion space(s)
▪ Translation of the WissZeitVG into English

▪HAPN-internal discussions: Who has experience? (→ Franz)
▪What were point of contention in the last amendments?

▪ Scientific research: Dig into the literature

▪Bringing all these points into weekly discussions

▪Asking other networks for advice
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Core demands

▪A clear definition of qualification
▪No one-size-fits-all solution
▪ Individual agreements between postdoc and institution

▪Permanent career perspectives below the professorship

▪Minimum 3 years initial Postdoc contract + Minimum 6 years
qualification period

▪ Increasing attractiveness of third party funded positions
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The meeting

▪30 minutes with deputy minister

Silke Launert: Presenting the networks

▪Very constructive, open discussion with
member of 5 departments

▪Overall 3 hours meeting instead of 2

▪We were able to make our points(?)
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Key takeaways

▪Don‘t be afraid to ask!

▪Talk about the topic to shape your opinion

▪ Join forces:
▪ Broader perspective

▪ Shared workload

▪ Increased impact

▪ Larger network
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Future perspectives

▪Waiting for the release of the amendment draft

▪Raising awareness on the topic
▪Max Planck PostdocNet: Townhall meeting

▪ This meeting here

Interested in participating?

Join HAPN!
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Position paper

WissZeitVG
contact@helmholtz-hapn.de



Next HAPN info session

▪📅 Session Dates & Registration:
Fri, June 5, 2026 — 13:00➡️ Register here (https://helmholtz-hzi-
de.zoom.us/meeting/register/KMuj5MPNTu2BB9DmlkV4xA#/registra
tion)

▪ After registering, you will receive a confirmation email with details on 
how to join the Zoom meeting.
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https://helmholtz-hzi-de.zoom-x.de/meeting/register/KMuj5MPNTu2BB9DmlkV4xA


CAREER TRACKING 2026

30.04.2026

Following the Career Paths of Forschungszentrum Jülich – Alumni

Career Center & Alumni Management – Svenja Klinkenberg



CAREER TRACKING

Seite 23

Linking existing data sources

1. Career Center Data:

GDPR-compliant profile tracking 

of consultees of the Career 

Center

Longitudinal data on early 

career scientists who left FZJ 

between 2018 and 2024

reliable information on career 

development including job 

changes; publicly available data 

sources esp. LinkedIn

3. Offboarding Survey Data

Survey when leaving the FZJ

First destination after exit, 

plans and motivation, 

self-reports

2. Alumni Survey Data:

Annual survey amongst alumni

Well-established careers wide 

range of fields; self-reports

Crucial for successful integration of data:

• Collaboration across units

• Shared definitions and categories (selection and alignment)

• Data protection and transparency



CAREER TRACKING

The different methods give interesting results. For example, the offboarding survey has a large group of people who don’t know their next career 

step (left). The detailed information of the tracked former early career scientists, an increase over time of the share of industry job is observable 

(middle), and when looking at the alumni survey, which has mainly JuLumni members as a target group, shows a lot of alumni in industry (left).

Combined for scientists from 2023-2025.
Question: In which area will you be working
after leaving the FZJ?

3%4%

8%

20%

27%

37%

Consulting

Other

Retirement

Industry

To be determined

Research institution/Science/University

Career Tracking results showing, 

that alumni from research often have

their first career step in either

academia or industry, but often move

to industry later in their career.

Annual Alumni Survey 2025/26

Profile Tracking

Offboarding Survey

40.4%

21.3%

16.9%

8.5%

1.5% 10.7%
0.7%

Industry
Science
Science management/Public service
Consulting
Entrepreneur/Self-employed
Other



CAREER CENTER & ALUMNIMANAGEMENT

5/4/2026

Individual coaching

Page 25

Events & Training Courses

Consulting for Superiors Networking & Postdoc community

Mentoring

Alumnimanagement



CAREER CENTER & POSTDOC OFFICE
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Contact

https://www.fz-juelich.de/en/career-center-postdoc-office
Newsletter Career Center

Individual Consultations: 
Make an appointment: link

Career Consultations & 
Workshops

Viola 
Middendorf

Svenja
Klinkenberg

Alumni Relations

Dr. Bachir 
Bibouche

Event management & 
Backoffice

Julia
Baumann

https://www.fz-juelich.de/en/career-center-postdoc-office
https://www.fz-juelich.de/en/career-center-postdoc-office/career-counseling-guidance/career-counseling/appointments
https://www.fz-juelich.de/en/career-center-postdoc-office/career-counseling-guidance/career-counseling/appointments


OTHER IMPORTANT RESOURCES

Resources to help:

• HAPN

• WissZeit VG

• https://www.gesetze-im-internet.de/wisszeitvg/index.html

• WissZeit VG [English translation by HAPN]

• https://zenodo.org/records/18256233

• HAPN Proposal letter

• https://zenodo.org/records/18909862

• FZJ HR service

• https://intranet.fz-

juelich.de/de/organisation/gp/leistungen/werbetreutmich_pgesamt

What else can help?
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